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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengarth training framing dan
self-leadership terhadap kinerja karyawan melalui ‘Self-efficacy di Kantor
Pertanahan| Kabupaten Sleman: Penelitian dilakukan<kepada staff Kantor
Pertanahan' Kabupaten Sleman. Penelitian ini menggunakan populasi sebagai
sampel. Teknik pengambilan sampel menggunakan metode sensus. Jumlah
responden pada penelitian/ini adalah 65 orang terdiri dari 56,92 persen laki-laki dan
43,08 persen perempuan. Analisis data menggunakan analisa PLS-SEM dengan alat
uji PLS 3.0 sebagai alat analisis.

Hasil penelitian adalah terdapat pengaruh yang positif dan signifikan dari
training framing terhadap Kinerja karyawan, terdapat pengaruh yang positif dan
signifikan daritraining framing terhadap kinerja karyawan; terdapat pengaruh yang
positif dan signifikan dari self-leadership terhadap self-efficacy, terdapat pengaruh
yang positif dan signifikan dari self-leadership terhadap .self-efficacy, terdapat
pengaruh yang-pesitif dan signifikan dari self-efficacy terhadap kinerja karyawan,
self-efficacy memediasi hubungan antara training framing-dan kinerja karyawan
dan self-efficacy' memediasi hubungan antara self-leadership-dan Kinerja karyawan.
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Abstract

This study jaimed to determine the effect of framing training and self-
leadership to performance with self-efficacy as a mediating-variable. The study was
conducted forgstaff at Kantor Pertanahan Kabupaten Sleman. The study used
population ‘as thesample. The sampling technique used .the.census method. The
number of respondents in this study was 65 people composed of 56,92 percent men
and 43,08 percent-of women. Data analysis used PLS-SEM analysis with PLS 3.0
as an analytical tool.

The ‘result_of the study-is.that there-is a significant-influence of training
framing on employee performance, there is a significant influence of self-
leadership on.employee performance, there is a significant.influence of training
framing on self-efficacy, there is a significant influence of.self-leadership on self-
efficacy, there“is.a significant influence of self-efficacy on emplayee performance,
self-efficacy mediate the relationship between training ,framing and employee
performance and-self-efficacy mediate the relationship between self-leadership and
employee performance.
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